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Note:  An SDOP is required prior to each phase and at 6 month intervals while in services.

PHASE II (P2P)


Participant is not Employment Ready


Participant continues to attend Job Club


Vendor provides individual skill building


Vendor provides work experience(s)


Team (participant, vendor, DDD, County) reassesses progress at specified intervals.


Participant moves to “Ready for Employment” when appropriate.
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PHASE I (P2P)


Person-Centered Employment Plan Development


90 days to completion


Job Club – ongoing as needed


Work Tours/Work Experience


Person-Centered Employment Plan (finished product)


Background information, previous employment and skills


Special interests/abilities


Work Tours summary – potential job goals?


Work Experience summary – potential job goals?


Summary of supports needed


Anticipated coaching/long-term support needs


Work site modifications needed


Task modifications needed


Family/Residential staff supports needed


Transportation supports needed


Other supports needed – grooming skills, etc.


Measurable goals with timelines


Recommended phase











PHASE IV (IE)


Participant is at Job Stabilization


Individual contracts negotiated











PHASE III (P2P)


Participant is Employment Ready


Participant receives Benefits Analysis


Participant continues to attend Job Club


Vendor develops/carves job


Vendor places individual and trains











County approves/modifies Pathway Plan
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